








Talent Acquisition 
People are our greatest asset, and when someone joins our 
company, they join a community. We are proud to have 
achieved great progress on our hiring initiatives, including 
making our recruiting process more equitable, refreshing our 
job descriptions to reflect even more refined skill sets, and 
conducting a competitive analysis for each role at Caerus to 
ensure pay equity. We comply with the Colorado Equal Pay Act 
requirements, posting the compensation range for all Colorado 
positions. In Utah, we comply with the Ute Tribal Employment 
Rights Ordinance (UTERO), posting open positions first with the 
Tribe, and providing a hiring preference to Tribal members and 
descendants. After complying with UTERO, preference is given 
to qualified internal candidates, providing promotional and 
development opportunities to current employees. Every hire, 
promotion, or raise is overseen and approved by the CEO to 
promote equity and transparency.

Diversity, Equity, and 
Inclusion (DEI) 
We recognize the importance 
of bringing together employees 
with diverse backgrounds and 
perspectives. We comply with all 
state and federal regulations, 
including the Colorado Equal 
Pay Act, and we also work to 
continuously build awareness 
for what DEI means for Caerus 
and the way we operate. We are 
dedicated to ensuring diverse 
representation across all levels 
of our business. In 2022, 23% 
of management and 19% of 

all other employees at Caerus were female. We continue to 
empower and support the further development of women at 
Caerus through, among other initiatives, participation in the 
Women’s Energy Network.

Professional Development
Continuous professional development is essential for both the 
success of our business and for each individual employee’s 
career path. We invest in our people from the beginning of 
their careers at Caerus, and we foster an entrepreneurial 
spirit that allows us to grow both horizontally and vertically.  
Employees at Caerus are not limited by job title in the scope 
of the responsibilities that they can assume. If an employee 
sees an unmet need and wants to fill it or identifies an area 
for growth, that growth is encouraged and facilitated.  

Our online Learning Management System (LMS) provides a 
range of training programs and analytics – from Leadership and 
Supervisory courses to EHS training. We continue to look for new 
ways to advance our training and professional development 
programs to support our employees for career success. 
Additionally, we encourage employees to identify opportunities 
for career development and support them in attending outside 
training and earning certifications relevant to their role.  

Performance Reviews and Recognition
At Caerus, periodic performance reviews inform our talent 
management efforts. Understanding our employees’ 
performance gives us insight into areas of opportunity for 
Caerus and into areas of potential growth for our employees. 
After the review cycle is complete, employee merit and bonus 
awards are assigned using these reviews. 
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In 2022, 23% of 
management 
and 19% of 
all other 
employees at 
Caerus were 
female. 
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PEOPLE ARE OUR GREATEST ASSET, AND 
WHEN SOMEONE JOINS OUR COMPANY, 

THEY JOIN A COMMUNITY. 

By The Numbers:
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25% 75%
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YEARS



Social Responsibility
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Our Approach
We are committed to protecting and supporting the health, 
safety, and welfare of the communities in which we live and 
work and we understand and appreciate the integral role 
our community plays in our success. We prioritize initiatives 
that foster a strong and sustainable community. We focus 
our philanthropic efforts on unmet needs in the local 
communities where we operate, particularly needs related 
to children, families, and education. For us, community 
engagement is not an obligation, but a genuine passion. 

Support for Children
One of our most popular community outreach efforts is 
with Special Olympics Colorado and Special Olympics 
Utah. Caerus employees donate more than 300 annual 
hours volunteering to judge contests, cook meals, and 
set up and tear down event spaces. Our team members 
enjoy volunteering with the kids so much that there is 
competition to sign up for volunteer spots as soon as they 
are made available. 

We sponsor and volunteer at numerous county fairs in 
Uintah, Duchesne, Garfield, Mesa, and Rio Blanco counties. 
The fairs are at the heart of their respective communities 
and we are particularly engaged in events such as junior 
livestock shows, family rodeos, and parades. We also 
sponsor and volunteer at Rocky Mountain Down Syndrome 
Association Western Slope events. In April 2022, we helped 
the organization raise more than $30,000 – as part of its 
“Step Up for Down Syndrome” fundraiser. 

Support for Education Initiatives
Caerus and our employees support numerous education-
related causes in Colorado and Utah. Caerus is a significant 
contributor to Heart & Hand, a nonprofit that provides 
afterschool enrichment to children in disadvantaged 
neighborhoods in Denver. On the Western Slope, Caerus 
contributes to Riverside Educational Center in Grand 
Junction, Colorado, which provides tutors and high-quality 
extracurricular activities to children in Mesa County. 
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Additionally, we support nonprofits such as the Kids Aid
Backpack Program (which sends needy children home 
with food for the weekend), Trees for Charity (a resource 
for families struggling at Christmas), and Shop with a 
Cop, to name a few. Every year, our Parachute office 
hosts a chili cook-off where employees compete to make 
the best chili, with all proceeds going to a local charity 
of the winner’s choice. We also support Colorado Mesa 
University’s annual rodeo and clay pigeon shoot events to 
raise money for the University’s programs.

Support for Families
Caerus contributes both time and money to Food Bank 
of the Rockies and Farmers Feeding Utah — two charities 
focused on food security. In the early days of the COVID-19 
pandemic, when some local families in Parachute were 
struggling to feed their children, a Caerus employee’s 
spouse initiated an effort called Kitchen Help through 
which businesses, including Caerus, could arrange for 
local restaurants to provide meals for families who could 
not otherwise afford them. 

Support for Indigenous Communities
Caerus employees in Utah recognize the importance of 
supporting our tribal neighbors on the Uintah and Ouray 
Reservation, and we appreciate that partnership. We 
have contributed time and money to events such as the 
annual Ute Tribal Pow Wow, the community trash pick-up 
day and the Ute Tribe Education Fund, which advances 
educational opportunities for all Native students. 

Employee Giving
In addition to our direct giving programs, Caerus matches 
employee contributions to charitable organizations. On the 
last Colorado Gives Day, more employees donated than 
ever before. Caerus employees donated over $9,000. Caerus 
employees supported charities including Girls on the Run, 
We Don’t Waste, the Rose Amidon Foundation, the Anchor 
Center for the Blind, Freedom Service Dogs, the Dumb Friends 
League, and the Alzheimer’s Association. Caerus matched 
those donations dollar for dollar, up to $300 per employee.  

Support for Local Economic Organizations
Caerus is also a member and active participant in the 
Colorado Chamber of Commerce, the Grand Junction 
Chamber of Commerce, Club 20, and the Vernal Chamber 
of Commerce. We believe industry collaboration is key to 
ensuring policymakers and the public are informed with facts 
about the benefits of domestically sourced natural gas. We 
actively participate in several national, regional and state 
trade associations representing the oil and gas industries. 
These associations allow us to join others in the industry in 
sharing information and advancing a common agenda on 
legislative and regulatory matters.

In Conclusion
Caerus is committed to improving the quality of life in the 
communities in which we live and work. In addition to 
providing natural gas, a necessary resource to combat 
energy poverty, we actively seek out ways to better the lives 
of those around us. 
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Health & Safety

Overview
The wellbeing of our employees and their families is of 
paramount importance to Caerus. As such, a strong 
commitment to Health and Safety (H&S) processes and training 
are at the core of how we operate our business. This investment 
ensures that Caerus fosters a culture of compliance, meets 
state and federal regulatory obligations, and retains a skilled 
workforce that can identify and mitigate risk.

Our commitment to Health and Safety starts at the top with the
commitment from our Executive Leadership Team. The Caerus
Safety Committee includes a multi-disciplinary group from both
the Piceance and Uinta Basins and meets monthly with the goal

of continuously aligning Health and 
Safety with Operations.  
 
The committee meets to review 
and discuss incidents, safety
observations, and other relevant 
topics such as required
training, new process roll-out, 
hazard alerts, EHS metrics review
and new regulations. Our field 
office EHS professionals partner
closely with our operations teams 
to ensure the safety of day-to-
day operations: evaluate and 
respond to safety observations,
report and address safety 
concerns, and develop and 
review company standard 
operating procedures. 
Additionally, our EHS
team assists with field inspections 
and conducts incident and
root cause investigations.

Monthly Health and Safety metrics 
are provided to the Executive 
Leadership Team and the Board  
of Directors for their review. 

The objective of our Health and Safety Training Program is to
provide employees with the skills to continually focus on their
safety and the safety of their colleagues and to comply with all
state and federal regulations. Our training program includes 
scheduled Occupational Safety & Health Administration 
(OSHA) training as well as hands-on competency training for 
job-specific tasks. We supplement those trainings with monthly 
safety meeting awareness level training and weekly safety 
messages to ensure that our staff is trained appropriately 
throughout the year and continuously focused on safety. 
 
Caerus has developed personalized training programs for
each employee tailored to different job categories. Training
requirements are defined by the job level and type. We 
actively monitor personalized training and track which 
courses are assigned to each person, completion dates 
and course certification expiration dates. This information 
is reviewed monthly by EHS staff to ensure all employees 
and contractors are in compliance with their assigned 
training plans. As part of the EHS metrics included in the 
annual incentive plan (AIP), we set a training target for 
each employee to complete 95% of the required and 
recommended training. In 2022, Caerus employees met and
exceeded that target, completing 97% of assigned training.

Incident Management
Caerus is committed to robust incident management and 
emergency training and preparedness. We strive to proactively 
avert incidents and in the event of an emergency, we have 
procedures in place to protect our employees, contractors, 
local communities, the environment, and our business assets.

Caerus’ EHS team works with regulators, local communities, 
and other stakeholders to minimize impacts from our 
operations, as well as respond to all EHS incidents in a 
timely and systematic manner. Our EHS team addresses 
all incidents and reports specific information related to 
each incident as required by federal, tribal, state, and local 
regulators. Applicable metrics are tracked and reported 
internally and externally as dictated by regulation and 
Caerus’ internal reporting requirements. 

As part of the 
EHS metrics
included in the 
annual incentive 
plan (AIP), we 
set a training 
target for each 
employee to 
complete 95% of 
the required and
recommended 
training. In 
2022, Caerus 
employees met 
and exceeded 
that target, 
completing 
97% of assigned 
training.
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Incident Management Programs
Caerus’ Operational Command Center (OCC) in Piceance and 
the Integrated Operations Center (IOC) in Utah are staffed 
around the clock to respond to incident reports. The OCC/
IOC operator initiates incident management procedures 
and can remotely activate certain equipment on location. 
In addition, the operator can activate an Emergency Shut 
Down of any major facility in the field. To ensure a strong, 
consistent connection across our operations, we have added 
communication towers throughout the field for added cell 
service and Wi-Fi capability. Incident details are captured in an 
electronic ProntoForm that is sent and stored within the EHS 
Asset Compliance Tracking System (ACTS). 

Caerus collaborates with local emergency response managers, 
fire departments, and care flight to ensure that first responders 
understand the potential hazards, the physical layout of facilities, 
access routes and operational steps that must be considered 
in the event of an emergency. Caerus partners with local 
emergency personnel (sheriffs, fire departments, etc.) on Incident 
Command System training. Key contacts and professional 
relationships are developed proactively to ensure clear and 
consistent communication in the event of an incident.

Caerus has implemented policies, practices, and
procedures for incident management and preparedness,
including an Incident Response Plan, a Well Control Action
Plan, Emergency Notification Charts for each asset, an EHS
Incident Response Standard Operating Procedure, a Spill
Prevention Control and Countermeasure Plan, and a
Facility Response Plan. For potential high-risk projects,
Caerus completes a Risk Assessment, conducts a Pre-
Startup Safety Review and a Pre-Job Safety Assessment. If 
adjustments are made to equipment or operations, they 
are communicated to the appropriate parties through our 
internal Change Management process.  

Employee and Contractor Performance Data

TRIR 2020 2021 2022
TRIR (employees) Rate 0.39 0.32 0.30

TRIR (contractors) Rate 2.32 2.32 1.27

LTIR
LTIR (employees) Rate 0.39 0.00 0.30

LTIR (contractors) Rate 1.6 1.86 0.25

Fatality rate Rate 0 0 0

Total hours of health, safety, 
and emergency response 
training

Hours 3,284 6,085 4,331

Hours of health, safety, and 
emergency response training 
per employee

Hours/Employee 11.56 21.28 14.53
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Contractor & Third-Party Management
We strive to foster positive, productive working relationships 
with our vendors and suppliers who offer quality services 
and materials. We evaluate the health, safety, training, and 
compliance standards of our contractors before engaging 
them to provide services at our locations, and we continue to 
evaluate them during their work with us. 

Caerus has a comprehensive contracts management and
onboarding process, overseen by the Legal department and
the EHS team. Caerus conducts a rigorous internal review,
including a prequalification EHS questionnaire, before
contractors are added to the Approved Vendor List. Upon
completion of the contract process, Contractors are sent
EHS documents to review, acknowledge, and return to
Caerus confirming their awareness and acceptance
of Caerus EHS Expectations. The documents received at
completion of the onboarding process include: the Caerus
Contractor Expectations Manual, EHS Acknowledgement,
and a Contractor Hours Reporting Form. These documents
are also readily available on Caerus’ website.

Once selected, contractors are subject to ongoing
safety, code of conduct, and environmental compliance
monitoring. Vendors are given the Contractor Expectations
Manual both upon onboarding and again whenever the
manual is updated. Caerus holds two contractor
expectations meetings per year, during which key
messages, new regulations or expectations, and lessons
learned are shared and exchanged. While these meetings
are EHS-driven, our Operation Team participates in the 
meetings to share outlooks, goals, and observations.

We have designed our contractor programs to foster 
compliance through proper guidance and communication. 
Caerus promotes direct, open, and honest dialogue with 
contractors through an internal Contractor Management 
Program that establishes strong and trusting relationships. We 
utilize the EHS Access Database of all contractors to manage 
our contractor relationships. It contains key information 
such as contact information, insurance status, tribal permit 
status, and EHS Statistics. This database allows Caerus to 
send out communications to the contractors for Hazard 
Alerts, reminders of upcoming deadlines and Contractor 
Expectations Meetings. Caerus places a high value on the 
partnerships we build with our contractors. 

Caerus promotes honest and transparent incident notification 
and response for the safety of employees and contractors. 
The goal is for contractors to feel safe reporting all incidents 
without fear of retribution. In the limited instances where non-
compliance is detected, Caerus provides support, training, 
or guidance to regain and maintain compliance with vendor 
guidelines. By working with the contractors directly, we are 
able to tailor our EHS programs to the needs of the specific 
work situations. Contractors are asked to submit their Caerus-
specific hours and Caerus-specific incidents quarterly to 
calculate the Contractor Total Recordable Incident Rate (TRIR). 
Periodic assessments are conducted as needed. If a Contractor 
is experiencing TRIR and Experience Modification Rate (EMR) 
incident rates that are higher than the industry average, 
Caerus will follow up to review reporting information and 
knowledge of the reporting process. The Contractor TRIR rate is 
reported to the Board of Managers quarterly along with other 
EHS metrics. 
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WE STRIVE TO FOSTER POSITIVE, PRODUCTIVE WORKING 
RELATIONSHIPS WITH OUR VENDORS AND SUPPLIERS WHO 

OFFER QUALITY SERVICES AND MATERIALS.
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Governance 

Corporate Governance   
Our Board of Managers, which includes our CEO and 
representatives from each of Caerus’ three private equity 
investor groups, provides guidance and oversight to Caerus’ 
business operations. The Board meets quarterly to review 
the company’s financial and operational performance. In 
addition, the Board reviews financial and operational results 
(including EHS performance) on a monthly basis.  

The Board’s two committees, Audit and Compensation, are 
each composed of three members with one representative 
from each of Caerus’ investors. The committees meet annually 
and on an as-needed basis. Additionally, Caerus engages 
independent financial and reserve auditors whose reports are 
reviewed annually by the Board’s Audit Committee.   

As part of Caerus’ annual incentive plan (AIP), the Board approves 
management incentives tied to effective ESG strategies. In 2022, 
20% of Caerus executive’s and employees’ AIP compensation 
was tied to ESG metrics key to Caerus’ strategy – air, health and 
safety, and the environment – to further align management with 
the Company’s commitment to EHS and sustainability. The Board 
reviews and assesses these targets annually.

The Caerus ESG Committee is a cross-functional committee 
working together to assist the Executive Leadership Team 
(ELT) in setting general strategy related to the Caerus ESG 
Program. The Committee meets monthly and assists with the 
development and implementation of annual ESG objectives 
and targets. It also assesses and supports the development 
of the annual EHS AIP Metrics and ESG policy evolutions. 
Moreover, it is heavily involved in the drafting of the annual ESG 
report and in preparing communications and educational 
resources related to our ESG program. ESG committee 
members are drawn from the entire organization and are 
approved by Caerus’ general counsel, the ESG committee 
executive sponsor. The ESG Committee Charter provides 
guidance and structure for the ESG committee’s operation. 

Business Ethics  
Integrity is one of the seven core values of our company. We 
expect every employee and contractor to act not only in a 
legally compliant manner, but also to display the highest level 
of ethics and integrity.   Caerus’ business strategy is guided 
by the specific standards of conduct prescribed in our Code 
of Ethics and Business Conduct. These standards represent 
the backbone of our character as a company and help us to 
protect the reputation we have earned.   

Caerus’ Code of Ethics and Business Conduct includes standards 
to prevent corruption and bribery, to encourage transparency in 
our operations, and to build trust both within our organization 
and within the communities in which we operate. Employees are 
asked to reaffirm the Code of Conduct annually. Violations may 
result in disciplinary action up to and including termination. 

Caerus’ ESG policy encourages embedding sustainability 
across the organization, including Finance, Marketing, 
Operations, EHS, Human Resources, Legal, Government 
Relations, Regulatory, and IT departments. To reflect and 
respond to the evolving sustainability landscape, we commit 
to periodically review and assess our ESG policy with our 
stakeholders and to update it as needed to reflect changing 
priorities. The ESG policy applies to all of Caerus’ business 
operations, including our field operations in the Piceance 
and Uinta Basins and in our Denver corporate office, and 
it applies to Caerus’ employees and contractors. The ELT 
is responsible for the oversight and implementation of this 
policy. The ESG policy is reviewed and revised annually as 
required by the ESG committee and the Caerus ELT.  

In addition to our Code of Ethics and Business Conduct, 
Caerus’ General Counsel creates specific policies and 
procedures regarding new and emerging issues, for instance, 
policies around protection of personal identifying information 
and policies related to cybersecurity.   
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Industry Participation 
Caerus does not make any political contributions or 
provide financial support to any candidates, although 
we do advocate at the local, state, and federal levels on 
issues of importance to us.  

We also engage in the public policy process through 
leadership roles in trade associations.  

CASE STUDY
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Temporary Lay-Flat Line Ordinance
Caerus understands the importance of
having strong working relationships with
the members of the communities in which
we operate. Those relationships enable us
to have constructive dialogue and arrive
at solutions to seemingly unsolvable
problems. An example of this was our
work on temporary lay-flat lines in Uintah
County, Utah. Caerus and other operators
commonly use temporary lines that cross
private and/or public property to transfer
water and other fluids during completion
operations. Some landowners expressed 
concern over the lay flat lines and asked the 
county to institute stricter regulations around  
them. Specifically, they were concerned about the inconvenience of driving over the lines and potential 
damage to their property should the lines rupture.

Caerus adopted a collaborative process that directly addressed the landowners’ concerns. We 
first educated landowners on the existing operator bonding requirements. We then negotiated 
an agreement that:

• defines safe operational practices
• outlines regulations regarding the conduct of landowner negotiations
• provides for the payment of right of way fees to landowners
• provides for compensation to the county for allowing temporary lay-flat lines
• provides complete financial protection against any spills or other hazards.

The result is that we are able to drill and complete wells in a manner that is fast, cost effective and
creates as little disruption to the environment as possible while at the same time, ensuring
landowners are compensated and protected. By listening to the community’s concerns and
addressing them, we were able to develop a mutually beneficial solution.

• The Utah Petroleum Association  
• The Independent Petroleum 
Association of America  

• West Slope Colorado Oil  
and Gas Association  

• Vernal Chamber of Commerce  

• Colorado Chamber of Commerce  
• Western Energy Alliance   
• Grand Junction Chamber of 
Commerce  

• Club 20

Caerus actively  
participates in local,  
national, and state  
organizations representing 
the oil and gas industry  
and businesses, including:
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Cyber Security  
Oil and Gas is critical infrastructure, and as such, we 
understand the necessity of a robust cyber security 
program to protect not only our data and systems, but 
that of our partners. We are committed to maintaining 
the integrity of our information security to protect our 
operations and stakeholders.    

Our goals and priorities are determined by our internal IT 
team which reports to and is overseen by our Executive 
Leadership Team. We have developed a robust set of 
policies to guide our cyber security efforts. In particular, 
Caerus has established core policies around Acceptable 
Use of IT Resources, Data Protection, Incident Response, 
Protection of PPI, and Back up and Retention of Information.     

Our risk assessment processes were derived from a proven 
third-party framework. This framework calls for 24/7 
monitoring and a managed threat response to identify 
ongoing risk as well as a cyber security assessment process 
that is used to vet third party software vendors security 
postures against identified internal risk. 

To enhance and assess our cyber security practices, we 
conducted an independent third-party review of our IT 
security systems and policies and made changes based 
on the review’s recommendations. We are committed to 
continued improvement of our IT security through bi-annual 

assessments as we continue to align with relevant ISO 
standards. We have created an IT Security Roadmap that 
includes key components such as data loss prevention. Our 
externally managed Security Operations Center has 24/7 
notification capabilities and will notify our IT team of any 
incidents. Additionally, we have a third-party managed 
threat response that isolates affected systems, starts 
processes to mitigate the issue, and notifies the Caerus IT 
team. Among other security features, all employees use 
multi-factor authentication and a VPN to conduct company 
business, furthering our information protection.   

We work to build a strong culture around cyber security 
through training and awareness building. All employees 
complete cyber security training modules monthly and we 
conduct periodic campaigns such as phishing campaigns. 
Potential high-risk users are flagged in our database and 
undergo additional training. In addition, we proactively 
share safety tips and practice updates with our employees.  

Robust cyber security practices are at the core of 
Caerus’ operations, and we are dedicated to continuous 
improvement. To fulfill this commitment, we conduct internal 
and external assessments. Our self-assessments occur 
continuously throughout the year, particularly when we are 
implementing new applications or firewall rules. External 
audits and pin testing are done on a regular basis to ensure 
our information security remains efficient and effective.  
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WE ARE COMMITTED TO MAINTAINING THE INTEGRITY OF  
OUR INFORMATION SECURITY TO PROTECT OUR OPERATIONS  

AND STAKEHOLDERS.
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WE ARE COMMITTED TO MAINTAINING THE INTEGRITY OF  
OUR INFORMATION SECURITY TO PROTECT OUR OPERATIONS  

AND STAKEHOLDERS.



ESG REPORT32

Appendix

Description Units Corporate Piceance Uinta* 

GHG Emissions 2020 2021 2022 2020 2021 2022 2020 2021 2022

EM-EP-110a.1

Gross Scope 1 Metric Tonnes of CO2e 772,523 1,285,998 1,899,406 - 673,055 816,137 - 612,943 1,083,269

Percentage Methane

  Upstream Percent - 75% 46.5% 91.0% 76.0% 30.0% 96.0% 74.0% 63.0%

  Midstream Percent - 76.5% 33.9% 10.0% 77.0% 42.7% 10.5% 76.0% 25.0%

Percentage covered under 
emissions-limiting regulations

Percent 20% 32.5% 30.0% 23.0% 50.0% 50.0% 16.0% 15.0% 10.0%

GHG Intensity Emissions / Production-MMBoe - 19 19.00 - - - -
Upstream Emissions / Production-MMBoe - 17.54 17.54 0.10 13.29 28.6 0.128 27.9 74.3

Midstream Emissions / Production-MMBoe - 20.45 20.45 0.09 10.88 8.1 0.175 23.27 23.5

CO2e Emissions Metric Tonnes 275,165 358,554  1,052,811  -  -  -  - 

Upstream Metric Tonnes - 34,724  733,324  10,796  32,865 433,966  1,602  1,859  299,358 

Midstream Metric Tonnes - 323,830  319,487  89,957  145,216  125,967  172,808  178,614  193,520 
Methane Emissions Metric Tonnes 20,724 37,088  34,001  -  -   -  - 

  Upstream Metric Tonnes - 28,469  27,702  9,822  14,717 6,812  6,023  13,750  20,890 
Midstream Metric Tonnes - 8,621  6,299  3,659  5,049  3,761  1,220  3,545  2,538 

Methane Intensity Emissions / Production-MMBoe 0.28 0.48 0.43 - - - - - -

  Upstream Emissions / Production-MMBoe 0.41  0.68 0.69  0.37  0.49  0.24  0.50  1.14  1.88 

Midstream Emissions / Production-MMBoe 0.15  0.28  0.17  0.18  0.21  0.14  0.11  0.31  0.23 

EM-EP-110a.2

Gross Scope 1 emissions from:

  Flared hydrocarbons Metric Tonnes of CO2e 4,294.70 1,880.67 5,917.30  -  -  -  - 

    Upstream Metric Tonnes of CO2e 4,160.20  1,750  5,760  548  615  3,669  3,612  1,135  2,091 

    Midstream Metric Tonnes of CO2e 135  131  157  35  75  87  100  56  70 

  Flared gas as % of gas production Percent 0% 0% 0% 0% 0% 0% 0% 0% 0%

  Other Combustion Metric Tonnes of CO2e  319,283  1,052,002  1,097,889  -  -  -  - 

    Upstream Metric Tonnes of CO2e  14,850  687,927  732,449  9,850  336,000  431,342  5,000  351,927  301,107 

    Midstream Metric Tonnes of CO2e  304,433  364,075  365,440  93,318  161,333  144,046  211,115  202,742  221,394 

  Process emissions Metric Tonnes of CO2e  1,890  4,121  2,647  1,890  4,121  2,647  -    -    -   

  Other vented emissions Metric Tonnes of CO2e  308,009  627,201  683,359  -  -  -  - 

    Upstream Metric Tonnes of CO2e  298,205  616,469  648,183  201,325  325,906  130,100  96,880  290,563  518,083 

    Midstream Metric Tonnes of CO2e  9,804  10,732  35,176  1,605  7,222  1,075  8,199  3,509  34,101 
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Description Units Corporate Piceance Uinta* 

  Fugitive emissions Metric Tonnes of CO2e  126,147  252,395  109,594  -  -  -  - 

    Upstream Metric Tonnes of CO2e  89,585  91,908  50,211  44,571  38,413  45,406  45,014  53,496  4,805 

    Midstream Metric Tonnes of CO2e  36,562  160,486  59,383  15,733  99,452  57,765  20,829  61,034  1,618 

EM-EP-110a.3

2020 2021 2022 2020 2021 2022 2020 2021 2022

Discussion of long-term and 
short-term strategy to man-

age Scope 1 emissions, emis-
sions reduction targets and 
an analysis of performance 

against those targets.

Long-term strategy See ESG Report

Short-term strategy See ESG Report

GHG emissions monitoring 
and measurement

See ESG Report

GHG Emissions reduction 
strategy

See ESG Report

Industry Collaboration

Other

‘In-field renewable power 
generation

See ESG Report

Air Quality

EM-EP-120a.1

Air emissions of the  
following pollutants:

  NOx (excluding N2O) tons/yr. - 2,199 2,358 - 1111.2 1434.8 - 1088.2 922.8

  SOx tons/yr. - - - N/A N/A - 4.6 2.7

  Volatile organic compounds 
(VOCs)

tons/yr. - 10,666 6,557 - 4671.8 1710 - 5993.8 4847

  Particulate matter tons/yr. - - - N/A N/A - 65.7 42.6

  Hazardous Air Pollutants tons/yr. - 1,140 487 - 499 183 - 641.4 304.3

Water Management

EM-EP-140a.1

Total freshwater withdrawn Barrels  1,434,846 1,253,807  1,893,837  1,434,846  1,253,807  1,893,837  -    -    1,893,837 

  Percentage of freshwater 
withdrawn from regions 

with High or Extremely High 
baseline water stress

Percent 0% 0% 0% 0% 0% 0% 0% 0% 0%

Total freshwater consumed Barrels  1,275,926 1,253,807  1,893,837  1,275,486  1,253,807  1,893,837  440  -    1,893,837 

  Percentage of freshwater 
consumed from regions 

with High or Extremely High 
baseline water stress

Percent 0% 0% 0% 0% 0% 0% 0% 0% 0%

Freshwater Use / Net of Sales Barrels 1,275,926 1,253,807 1,893,837 1,275,486 1,253,807 1,893,837  440  -  1,893,837 

EM-EP-140a.2

Volume of produced water 
generated

Barrels 12,850,365 19,984,329  18,277,017 10,057,945  14,953,187  13,384,351 2,792,420  5,031,142 4,892,666

Volume of flowback generated Barrels 12,160,432 6,523,282  8,528,075  12,160,432 6,523,282  8,528,075  -    -    -   

We do not account for this in the CO Emissions Inventory. 
Considered negligible for our fields.” 
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Volume of produced and 
flowback water that is:

  Discharged Barrels -  -    -    -    -    -    -    -    -   

  Injected Barrels  14,375,193  17,267,449 14,047,460  11,640,739  12,476,126  9,701,341 2,734,454  4,791,323 4,346,119

  Recycled Barrels 10,577,638 5,715,644  11,322,523 10,577,638 5,715,644  11,322,523  -    -   

Percentage of produced and 
flowback water that is:

  Discharged Percent 0% N/A N/A 0% N/A N/A 0% N/A N/A

  Injected Percent 57% 65% 52% 52% 58% 44% 98% 95% 89%

  Recycled Percent 42% 22% 42% 48% 27% 52% 0% 0% 0%

Hydrocarbon content in 
discharged water

N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

EM-EP-140a.3

Percentage of hydraulically 
fractured wells for which there 
is public disclosure of all frac-

turing fluid chemicals used

Percent - 100% 100% - 100% 100% - No 
Activity

No 
Activity

Other

Policies and practices related 
to management of ground 
and surface water quality

See ESG Report

  Water reuse, processing and 
disposal

See ESG Report

  Groundwater protection See ESG Report

  Well integrity See ESG Report

Biodiversity Impacts

EM-EP-160a.1

EHS Program See ESG Report

  EHS program elements See ESG Report

Actual surface disturbance vs. 
authorized by BLM (all opera-

tors in basin) (%)

See ESG Report

EM-EP-160.a2

Number of reportable spills Barrels 83 94 125 46 43 87 37 51 38

Number of hydrocarbon spills Barrels 13 17 26 3 25 10 10 16 16

  Number of hydrocarbon 
spills contained in secondary 

containment

Barrels 9 15 23 2 4 13 7 9 10

Volume of hydrocarbon spills 
(BBLs)

Barrels 164 227 654 115 68 279 49 159 375

Volume of hydrocarbon spills 
in the Arctic

Barrels N/A 0 0 N/A 0 0 N/A 0 0

Volume of hydrocarbon spills 
impacting shorelines with ESI 

rankings 8-10

Barrels 0 0 0 0 0 0 0 0 0

Volume recovered Barrels 48 129 538 0 18 228 48 112 310

2020 2021 2022 2020 2021 2022 2020 2021 2022

Description Units Corporate Piceance Uinta* 

*Freshwater use for Drilling and Completions only.

WE UNDERSTAND THE IMPORTANCE OF WATER CONSERVATION  
FIRSTHAND. THIS UNDERSTANDING HAS DRIVEN THE DEVELOPMENT  

OF OUR COMPREHENSIVE WATER RECYCLING PROGRAM.
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Produced water spills Barrels 69 131 137 44 58 78 25 73 59

Produced water spill volume 
(BBLs)

Barrels 1585 3458 7576 954 540 5777 631 2918 1799

Total spill volumes (BBLs) Barrels 1749 3583 8491 1069 370 6021 680 3213 2470

EM-EP-160a.3

Percentage of proved reserves 
in or near sites with protected 
conservation status or endan-

gered species habitat

Not Reported

Percentage of probable 
reserves in or near sites with 

protected conservation status 
or endangered species habitat

Not Reported

Security, Human Rights & Rights of Indigenous Peoples

EM-EP-210a.1

Percentage of proved reserves 
in or near areas of conflict

Percent 0% 0% 0% - - - - - -

Percentage of proved reserves 
in or near areas of conflict

Percent 0% 0% 0% - - - - - -

EM-EP-210a.2

Percentage of proved reserves 
in or near indigenous land

Percent 14% 17% 17% - - - - - -

Percentage of probable 
reserves in or near indigenous 

land

Percent 14% 17% 17% - - - - - -

Community Relations

EM-EP-210b.1

Discussion of process to man-
age risks and opportunities 
associated with community 

rights and interests

See ESG Report

EM-EP-210b.2

Number of non-technical 
delays

Days 0 0 0 - - - - - -

Duration of non-technical 
delays

Days 0 0 0 - - - - - -

Workforce Health & Safety

EM-EP-320a.1                                                                           TRIR

  TRIR (employees) Rate 0.39 0.32 0.30 - - - - - -

  TRIR (contractors) Rate 2.32 2.32 1.27 - - - - - -

2020 2021 2022 2020 2021 2022 2020 2021 2022

Description Units Corporate Piceance Uinta* 



2020 2021 2022 2020 2021 2022 2020 2021 2022

Description Units Corporate Piceance Uinta* 

                                                                                                     LTIR

  LTIR (employees) Rate 0.39 0.32. 0.30 - - - - - -

  LTIR (contractors) Rate 1.60 1.86 0.25 - - - - - -

Fatality rate Rate 0 0 0 - - - - - -

NMFR (near miss frequency 
rate)

Rate NA NA NA - - - - - -

Total hours of health, safety, 
and emergency response 

training

Hours  3,284  6,085  4,331 - - - - - -

Hours of health, safety, and 
emergency response training 

per employee

Hours/Employee  11.56  21.28  14.53 - - - - - -

EM-EP-320a.2

Discussions of management 
systems used to integrate a 
culture of safety throughout 

the exploration and production 
lifecycle

See ESG Report

  Safety Culture and EHS 
Program

See ESG Report

  Safety training and awareness See ESG Report

  Contractor safety See ESG Report

  Safety compliance and audits See ESG Report

Other

Motor vehicle accident rate Rate 1.30. 0.45 0.40 1.34 - - 1.17 - -

Additional Safety Programs 

Blackline Gas Monitors Annual hours used 77196 218800 - - - - - -

Average Hours/Device/
Week

6.5 18.78 - - - - - -

Business Ethics & Transparency

EM-EP-510a.1

Percentage of proved re-
serves in countries that have 

the 20 lowest rankings in 
Transparency International's 
Corruption Perception Index

Percent 0% 0% 0% - - - - - -

Percentage of probable re-
serves in countries that have 

the 20 lowest rankings in 
Transparency International's 
Corruption Perception Index

Percent 0% 0% 0% - - - - - -

EM-EP-510a.2

Description of the manage-
ment system for prevention 

of corruption and bribery 
throughout the value chain

See ESG Report

  Code of Business Conduct See ESG Report

  Code of Business Conduct 
training

See ESG Report

37
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  Compliance and reporting See ESG Report

  Risk management See ESG Report

  Internal controls and audit See ESG Report

Critical Incident Risk Management

EM-EP-540a.1

Process Safety Event rates 
for Loss of Primary Contain-

ment of greater conse-
quence (Tier 1)

Rate 0 0 0 0 0 0 0 0 0

EM-EP-540a.2

Description of the manage-
ment systems used to iden-

tify and mitigate catastrophic 
and tail-end risks

Process safety Caerus has established a matrix of values that includes safety to a great extent.  Caerus management continues to stress the impor-
tance and act on its support for safety and asset integrity within the organization.  This has included building an integrity manage-
ment team with a goal of fully standing up a process safety program. Documentation has been filed and initial training discussions 

have been distributed at the field level. 

Emergency response and 
community safety

Caerus has an extensive Emergency Response Plan that all operators and field personnel are trained on.  Where applicable, oper-
ation-specific Best Management Practices and Standard Operating Procedures are established. The purpose of these plans is to 

ensure a response is efficient, coordinated, and effective.

Workforce Diversity

Other

Percentage gender  
representation for:

  Management Percent 21% 31% 22% - - - - - -

  All "other" (i.e.  
non-management)

Percent 18% 15% 18% - - - - - -

  All employees Percent 19% 18% 19% - - - - - -

Percentage gender  
representation for:

  Management Percent 4% 2% 8% - - - - - -

  All "other"  
(i.e. non-management)

Percent 13% 12% 13% - - - - - -

  All employees Percent 10% 10% 12% - - - - - -

Activity Metric

EM-EP-000.A

Oil- Gross BBL  528,338  867,873  780,890  -  422,289  394,435  -  445,584  386,455 

NGLs - Gross BBL  1,879,083  2,957,778  2,685,711  - 1,324,057 1,182,591 -  1,633,721  1,503,120 

Natural Gas - Unshrunk MCF  167,153,646  235,082,121  218,897,623  - 169,110,805 160,143,981 -  65,971,316 58,753,641 

Natural Gas - Shrunk MCF  222,162,501  206,455,768  -  162,129,658  152,989,954  -  60,032,843  53,465,814 

EM-EP-000.A

Number of offshore sites Number  -    -    -    -  -    -    -  -    -   

EM-EP-000.A

Number of terrestrial sites Number 2963 2647 2676 - - - - - -

2020 2021 2022 2020 2021 2022 2020 2021 2022

Description Units Corporate Piceance Uinta* 
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